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Fictional document

Fictional document — demonstration example
This document is produced by the Blue Lemon Agent website to illustrate what an AI
agent hands to its users. The companies, matters, amounts and people in it are
invented. It has no legal, accounting or commercial value.

Fictional document, produced for demonstration. Knowing who looks at internal
vacancies is knowing who is considering leaving their department — that
information is neither kept nor reported, not even as a count.

Item Kept? Why

Each advert's requirements and their
verifiability

Yes Improving adverts

Gaps between advert and actual
recruitments

Yes Deciding a criterion

Pairs of differing wordings, without
names

Yes Enriching the reading, not the
people

Internal vacancies with no matching
employee

Yes Seeing what is missing

CV report after the recruitment closes No It has no further purpose

Score, ranking Impossible They do not exist
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Item Kept? Why

Candidate profile Impossible No profile is built

Skills extracted from a CV poured into a
database

Impossible A CV is given for a post

An employee's viewing of internal
vacancies

Impossible It is an intention, not a fact

Wording pairs are kept without names. Knowing that "commercial name X" and
"skill Y" often meet improves the reading of later CVs; knowing who wrote them
improves nothing.

What the monthly summary contains

Content What it indicates

Unverifiable requirements by advert What does not sort

"Essential" requirements not applied A sort whose rule is unknown

Most frequent wording gaps A vocabulary to bring together

Internal skills with no vacancy A mobility nobody sees

To be set by the company

Retention period for CV reports: ______ days after the recruitment closes

Retention period for wording pairs: ______ months
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Request a demo with your own documents
This document is a fictitious example. To see the agent work on your own documents,
request a demo from its page.
https://bluelemonagent.ai/en/entreprises/cas-usage/agent-danalyse-de-cv-matching-
offres

Scope of this document: the service operated by Blue Lemon Agent. For an agent deployed at your premises, the
applicable location is that of the architecture set out in the quotation and verified before commissioning; local
execution is announced only for the configuration explicitly described and accepted in the quotation; the applicable
isolation depends on the deployment mode set out in the quotation, no dedicated isolation being presumed; the
encryption mechanisms in transit and at rest, their components and key management are those documented for the
architecture chosen; roles and permissions are configured and accepted for the identities and systems actually
connected; the events logged, their content, their retention period and who may access them are defined for the
deployment chosen.
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